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Taken from the CFPB Supervision and Examiners Guide, Version 2 

To download a complete copy of the manual, please go here:  
http://onlineed.com/CFPB_Supervision__Exam_Manual 

 

 

 

 

 

 

 

 

 

 

 

 

 

Training – Examination Objectives  

Education of an entity’s board of directors, management, and staff is essential to maintaining an  

effective compliance program. Board members should receive sufficient information to enable  

them to understand the entity’s responsibilities and the commensurate resource requirements.  

Management and staff should receive specific, comprehensive training that reinforces and helps  

implement written policies and procedures. Requirements for compliance with Federal consumer  

financial laws, including prohibitions against unlawful discrimination and unfair, deceptive, and  

abusive acts and practices, should be incorporated into training for all relevant officers and  

employees, including audit personnel. Examiners should seek to determine whether:  

 

1. Compliance training is current, complete, directed to appropriate individuals based on their  

roles, effective, and commensurate with the size of the entity and nature and risks to  

consumers presented by its activities.  

2. Training is consistent with policies and procedures and designed to reinforce those policies  

and procedures.  

3. Compliance professionals have access to training that is necessary to administer a  

compliance program that is appropriate for that supervised entity and its business strategy  

and operations. 

  

Key Definitions: 
 

Compliance Training– Training and educating your company personnel based on regulators’ 
requirements or suggested guidelines. 

Entity – your company 

Examination – a very detailed inspection or investigation of your company by the CFPB 

Examiner – the CFPB official auditing your company 

Training – the act of educating company employees, board members, executive officers, 
staff, compliance professionals, service providers, employees,  etc. 
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Training – Examination Procedures  

Examiners should request and review training records and interview management and staff as  

appropriate to evaluate this element of the compliance program and to refine and focus the  

examination. Examiners should:  

 

1. Request and review the schedule, record of completion, and materials for recent compliance  

training of board members and executive officers.  

2. Determine the involvement of compliance officer(s) in selecting, reviewing, or delivering  

training content.  

3. Request and review policies, standards, schedules, and records of completion for  

compliance-specific training of compliance professionals, managers, and staff, and  

documents demonstrating that service providers who have consumer contact or compliance  

responsibilities are appropriately trained.  

4. Request and review samples of the content of training materials and comprehension tests,  

including training related to fair lending, new regulatory requirements, new products or  

channels of distribution, and marketing (including scripts).  

5. Request and review training developed as a result of management commitments to address  

monitoring, audit, or examination findings and recommendations or issues raised in  

consumer complaints and inquiries.  

6. Determine whether the program is designed to provide training about the specific regulatory  

requirements relevant to the functions of particular positions for loan officers, such as the  

Truth in Lending Act and the Equal Credit Opportunity Act.  

7. Review records of follow-up, escalation, and enforcement for units with training completion  

rates that do not meet the supervised entity’s standards or deadlines.  

8. Request and review the supervised entity’s plans for additions, deletions, or modifications to  

compliance training over the next 12 months and any plans for changes to the overall  

training resources and compare actual training activities to prior plans.  

9. Draw preliminary conclusions about the strength, adequacy, or weakness of the training  

element of the compliance program, and select lines of business, organizational units, or  

other areas for more detailed review and testing.  
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